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The five pillars of people risk

New global research, The Five Pillars of People Designed to serve as a checklist to help

Risk: Managing risks for workforce and business organisations identify and prioritise the threats
resilience, examines the greatest people threats that are most pertinent to them and take the
facing employers today. It will help organisations appropriate action.

understand which people risks will have the most
severe impacts and the barriers that are preventing
firms from mitigating them.
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Key findings and implica
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Pension financial risks @ Obsolescent HR technologies

Employer-sponsored health, risk protection
and wellbeing plans are now central pillars 290
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of the employee value proposition.
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59% respondents deemed
deteriorating mental health as
likely or very likely to occur in the
organization in the next 3 years
and 70% are addressing employee
mental health.
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Implication

The pandemic is linked

to deteriorating mental

health with more people

than ever suffering from anxiety,
stress, depression and addiction.

Risk categories The business impacts can be severe,
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Talent practices - Environment & social Risks are ranked by risk rating score; roposition and brand.
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Implication

People are an organisation’s most important strength, but can bring significant risk to a business if not properly managed. It is important
that HR and risk management work together, and access specialist expertise, to protect, equip, and motivate this critical asset.
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